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PREAMBLE
 
This Agreement is entered into this 2nd day of April, 2008 by and between the Board of 
Education of the Broadalbin-Perth Central School District, hereinafter called the 
"Board", and the Broadalbin-Perth Bus Drivers Association, hereinafter called the 
"Association". 
WHEREAS, the Board has a statutory obligation pursuant to Article 14 of the Civil 
Service Law (Chapter 392 of the Laws of 1967, Public Employees Fair Employment 
Act), to negotiate with the Association as the representative of its regular/probationary 
bus driving personnel, bus aides and courier with respect to hours, wages, terms and 
conditions of employment, and 
WHEREAS, the parties have reached certain understandings which they desire to 
confirm in this Agreement, 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVENAPPROVAL." 
ARTICLE 1 
RECOGNITION 
1.1	 The District recognizes the Association a the exclusive bargaining agent for 
all regular and probationary bus drivers, all regular and probationary bus aides, 
dispatcher and courier in the Broadalbin-Perth Central School District. 
ARTICLE 2 
DEFINITIONS 
2.1	 Regular Bus Driver. All drivers employed by the Board as regular bus 
drivers at the time this Agreement is executed and any drive thereafter who 
successfully completes a probationary appointment. Such probationary period 
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shall be established by the Board, but in no case shall it exceed a period of six 
(6) months, not including July and August. 
2.2	 Probationary Bus Driver.* Any driver who is filling a bona fide vacancy for 
a regularly scheduled bus run and is in his/her six (6) month probationary 
period. Such drivers shall be entitled to all benefits under the contract, except 
those contained in Article 5, Discipline. 
2.3	 Regular Bus Aide. Any person who assists as an aide (monitor, attendant) on 
a regular basis on a regularly scheduled bus run or any aide thereafter who 
successfully completes a probationary period. Such probationary period shall be 
established by the District, but in no case shall it exceed a period of six (6) 
months, excluding July and August. 
2.4	 Probationary Bus Aide.* Any aide who is filling a bona fide vacancy in a 
regularly scheduled bus run and is in his/her six (6) month probationary period. 
Such aides shall be entitled to all benefits under the contract, except those 
contained in Article 5, Discipline. 
2.5	 Dispatcher. An employee whose function and primary responsibility is for 
dispatching school buses, maintaining records on completed bus runs and 
calling in substitutes to replace Bus Drivers and Transportation Aides who are 
unable to make their normal and routine runs. On occasion will operate 
business on a substitute basis or in response to emergencies. The work is 
performed under the general direction of the School Superintendent. The 
incumbent does related work as required. 
2.6	 Courier. An employee whose function is to serve the needs of the District in 
the transportation of goods and materials, as opposed to students, from one 
destination to another on behalf of the District. 
2.7	 Runs. Normal school run a.m. and p.m., BOCES a.m. and p.m., Parochial. 
2.8	 Late Bus. Scheduled after normal school dismissal. 
* Within five (5) school days after the completion of the probationary period, each bus 
driver or bus aide will be notified in writing of his/her status. The Association also 
will receive such notification. 
2.9	 Off Hour and Unscheduled Run. Any unscheduled run during normal 
school hours and any runs between schools or campuses of the District. 
2.10	 Extra Bus Runs. Field trips, athletic trips, extracurricular activities. 
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2.11	 Block Time. The amount of time scheduled for drivers to complete their 
regular runs and for which they are compensated. 
ARTICLE 3 
NEGOTIATIONS 
3.1	 This Agreement shall remain in force and effect until such time as a 
successor agreement is negotiated. Negotiations may be reopened only by 
mutual consent, except that after January 1 of the year of the expiration of the 
contract negotiations may be reopened for a successor agreement at the request 
of either party. 
ARTICLE 4 
DUES DEDUCTION 
4.1	 The Board agrees to deduct from the salaries of members of the Association, 
the amount of membership dues, as set by the Association, only after such 
deduction is authorized in writing by each eligible member. 
4.2	 Dues deduction shall be made in six (6) equal installments beginning with 
the first payroll in October. Drivers/aides/courier on or after October 1 will pay 
any dues directly to the Association Treasurer for the current year. 
4.3	 The Board Treasurer will deliver by check the total sum of dues deducted to 
the Association Treasurer at the end of each month. 
ARTICLE 5 
DISCIPLINE 
5.1 It is agreed that the Board retains all prerogatives regarding the 
discipline of employees. However for all employees who have completed their 
probationary period, the Board will not discipline or discharge an employee 
except for just cause. 
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ARTICLE 6
 
GRIEVANCE PROCEDURE
 
6.1	 Definitions 
6.1.1	 Driver-Employee. Any driver who is a regular/probationary driver on a 
regularly scheduled bus run. 
6.1.2	 Aide-Employee. Any aide who is a regular/probationary aide on a regularly 
scheduled bus run. 
6.1.3	 Courier. An employee whose function is to serve the needs of the District in 
the transportation of goods and materials, as opposed to students, from one 
destination to another on behalf of the District. 
6.1.4	 Grievance. A complaint by a driver/aide/courier of an alleged violation of 
the terms and conditions of employment as set forth in this Agreement. 
6.1.5	 Immediate Supervisor. The employee on the next higher level of authority 
who normally assigns and supervises the employee's work and approves hislher 
time record or evaluates his/her performance. The Board will notify the 
Association in writing of the identity of the immediate supervisor. 
6.1.6	 Days. Any day that school is in session. 
6.2	 Basic Principles 
6.2.1	 Drivers/aides/courier shall present their grievance in accordance with the 
procedures stated herein. 
6.2.2	 Drivers/aides/courier and parties of interest, including members of the Board 
and/or Administrators, shall be free from interference, coercion, restraint, 
reprisal or harassment. 
6.2.3	 Drivers/aides/courier shall have the right to be represented by a person of 
their own choice at any stage of the following procedure. However, the 
driver/aide/courier must also be present at each level. 
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6.2.4	 Drivers/aides/courier may withdraw a grievance at any level. In the event 
the driver/aide/courier wishes to withdraw a grievance, said driver/aide/courier 
must notify the Board in writing, and in turn the Board will notify the 
Association in writing of the grievant's decision. 
6.2.5	 Grievances presented at higher levels must be identical in every respect to 
the grievance presented at a lower level. 
6.2.6	 If a driver/aide/courier does not present a grievance within ten (10) days from 
the date the employee knew or should have known of the alleged violation, the 
grievance will be deemed waived. 
6.2.7	 In the event a group of drivers/aides/courier presents a class grievance, it will 
follow the levels the same as an individual grievance. 
6.2.8	 Any forms required for the grievance process will be jointly prepared by the 
Board and the Association and costs will be shared. 
6.2.9	 All communications relative to a grievance will be kept on file. 
6.2.10	 A grievance, once settled r withdrawn, cannot be resubmitted. 
6.2.11	 The grievance chairperson of the Association shall have the right to be 
present at all stages of the grievance procedure. 
6.2.12	 The grievant has the right to be present at all stages of the procedure. 
6.3	 First Stage 
6.3.1	 An employee who claims to have a grievance shall present the grievance to 
the immediate supervisor in writing within ten (10) days after the employee 
knew or should have known of the grievance. 
6.3.2	 The immediate supervisor shall discuss the grievance with the employee and 
shall make such investigation as is deemed appropriate and may consult with 
his/her superiors to such extent as is deemed appropriate. 
6.3.3	 Within ten (10) days after presentation of the grievance to the immediate 
supervisor, he/she shall make a decision and notify the employee in writing. 
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6.4	 Second Stage 
6.4.1	 If the employee presenting a grievance is not satisfied with the decision 
made by the immediate supervisor, he/she may, within ten (10) days thereafter, 
in writing request a hearing and determination of the grievance by the 
Superintendent. The Superintendent will notify the employee and the 
Association in writing of the determination within ten (10) days of said hearing. 
6.5	 Third Stage 
6.5.1	 If an employee is not satisfied with the decision made by the Superintendent, 
or if no decision was rendered within ten (10) days, the employee may, within 
ten (10) days thereafter, request a hearing and determination of his/her 
grievance by the Board. 
6.5.2	 The Board will hold said hearing within fifteen (15) days of receipt. 
6.5.3	 Within fifteen (15) days after the close of the hearing, the Board shall make 
its decision and communicate same in writing to the employee(s) involved and 
the Association. 
6.5.4	 If no decision has been rendered, or if the decision is not agreeable, within 
fifteen (15) days the grievance may be appealed to the fourth stage. 
6.6	 Fourth Stage 
6.6.1	 If the aggrieved party is not satisfied with the disposition of the grievance at 
Level Three, or if no decision has been rendered within fifteen (15) school days 
after first meeting with the Board, he/she may within five (5) school days after a 
decision by the Board, or twenty (20) school days after he/she has first met with 
the Board, whichever is sooner, request in writing that the Executive 
Committee determines that the grievance is meritorious, it will be submitted to 
arbitration within fifteen (15) school days after receipt of the request by the 
aggrieved person and the Executive Committee will notify the Board to that 
effect. 
6.6.2	 The rules and procedures of the American Arbitration Association shall be 
followed in the selection of an arbitrator. Once selected, the arbitrator will hold 
hearings promptly within the Broadalbin-Perth School District and will issue a 
decision not late than twenty (20) days of the close of the hearing or if oral 
hearings have been waived, then from the date the final statements and proofs 
are submitted. The decision of the arbitrator will be in writing and will be 
binding on both sides. 
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6.6.3	 The arbitrator shall limit his/her decision strictly to the application and 
interpretation of the provisions of this Agreement and shall be without power or 
authority to modify or amend it or to make a decision contrary to law. The 
arbitrator shall render the decision in writing and set forth findings and 
conclusions on the issues submitted. Both parties hereby agree to be bound by 
the decision of the arbitrator. 
6.6.4	 Either party may request that a verbatim transcript of the hearing be 
maintained by a qualified hearing reporter. The party making such request 
shall pay the entire fee for such transcript, including the charge for providing a 
copy to the arbitrator and to the other party. 
6.6.5	 The total cost of services of the arbitrator will be borne equally by the Board 
and the aggrieved party. 
ARTICLE 7 
ASSIGNMENTS AND RESPONSIBILITIES 
7.1	 Physical Examination 
7.1.1	 All drivers/aides/courier must pass a physical examination in accordance 
with standards established by New York State Department of Transportation, 
the State Education Department, and the Department of Motor Vehicles. 
7.1.2	 The first physical examination will be paid by the District and any 
subsequent examination will e paid by the individual. After first passing the 
physical the costs of any subsequent examination required by the District will 
be borne by the District. 
7.2	 Bidding on Runs 
7.2.1	 At least one week prior to the opening of school, the Superintendent will 
convene a meeting for the purpose of bidding on all new and open blocks of 
driving time. Bidding shall be on the basis of seniority. Because these blocks of 
times and routes are estimated in advance, management reserves the right to 
alter both routes and driving times once school is in session. 
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7.2.2	 One week prior to this meeting the Superintendent will provide each 
employee in the bargaining unit, in writing, a complete description (length of 
time, route, roads, rate of compensation) of each new and established time 
block. 
7.3	 Summer Bus Run Procedure 
7.3.1	 The Superintendent (or designee) shall convene a meeting during the month 
of June for the purpose of bidding bus runs on summer transportation. 
7.3.2	 At least one week prior to this meeting, each member of the bargaining unit 
shall be provided, in writing, a complete description of each summer position, 
which includes length of time, route, roads and rate of compensation. 
7.3.3	 The meeting shall be conducted by the Superintendent (or designee). 
7.3.4	 An employee who is interested in summer employment must attend the 
bidding meeting unless his/her attendance is precluded by an emergency as 
defined by 7.5.2.1 of the current contractual agreement. In such case, the 
employee shall submit a written proxy, in duplicate, to the Superintendent's 
office and to the president of the Association prior to the opening of the meeting. 
7.3.5	 The proxy shall include all choices of driving or aide positions in order of 
preference or a statement that the employee wishes to be a substitute for a 
driver or aide position. 
7.3.6	 Employment for summer positions shall be assigned according to seniority to 
regular drivers/aides. 
7.4	 Bus Schedules 
7.4.1	 Bus schedules for the week will be posted in the drivers' lounge on the 
previous Thursday at the latest. 
7.4.2	 Extra trips shall be assigned according to seniority to regular drivers/aides 
- the driver/aide must take the trip assigned or go to the bottom of the list. The 
driver/monitor must take the trip or go to the bottom of the list. Switching of 
extra trips (field, athletic) will be allowed, after each new trip sheet is posted by 
mutual cooperative agreement between the two (2) drivers. Seniority shall not 
be affected by such switching of trips. 
7.4.3	 Inconvenience Time in Scheduling. In the event a driver is requested to 
drive an extra bus run and notice of cancellation is not given in a timely fashion, 
said driver shall receive compensation in the sum of two (2) hours pay at their 
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respective hourly rate. As a result of this loss of run, the said driver shall be 
offered the next available extra bus run. 
7.4.4	 Meal Reimbursement "For trips over 10 hours, drivers shall remain on site 
excluding reasonable time to secure meals if such are not available on site. 
Additionally, upon submission of valid receipts, the district shall reimburse the 
driver up to fifteen dollars ($15.00) for meals." 
7.4.5	 Timely fashion is defined as 24 hours for routine situations (e.g., field trip 
date change) or two hours where the cancellation is due to an emergency 
situation (e.g., weather related, illness, problem at the site to be visited) where 
that situation is beyond the control of the District. 
7.4.6	 In the event a driver is required to transport students for an overnight stay, 
the District will assume all reasonable costs and expenses incurred by the 
driver. The driver will be provided funds for expenses prior to the trip. Upon 
his/her return, the driver shall present the District with receipts for expenses 
incurred and shall return any unused monies. 
7.4.7	 The District will compensate all drivers/aides for time worked in excess of 
their block time, which occurs due to early scheduled dismissals where the 
driver/aide remains at a destination with his/her bus rather than driving back 
and forth to the District, provided such time is spent with the prior approval of 
the District. The District may require the driver/aide to perform other services 
on behalf of the District during this time, if appropriate. 
7.4.8 Any driver/aide called in for "off hour or unscheduled runs" will be 
guaranteed a minimum of one hour compensation at such driver/aide's regularly 
scheduled rate of pay. 
7.4.9 The parties agree to form a committee consisting of four (4) members 
designated by the Association and four (4) members designated by the District 
for the purpose of discussion regarding the assignment of drivers by the District 
to designated blocks of driving time. Resolution in this matter is subject to 
ratification of both parties to implementation. 
7.5	 Exchange of Bus Runs 
7.5.1	 As a result of time and routes being estimated in advance by management, a 
driver/aide will have the right to exchange a run with another driver/aide by 
mutual consent of the two employees involved. This procedure may be used 
only once by each driver/aide during the school year. All exchanges of runs 
shall be subject to approval of the District. 
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7.5.2	 A driver/aide will have the right to exchange hours on any given day to accept 
an extra bus run. Each driver/aide has the responsibility to notify the District 
of their intent to cancel within twenty-four (24) hours of scheduled departure 
except in the case of an emergency or lose the right to the next run. 
7.5.3	 Emergency is defined as an unforeseen combination of circumstances that 
calls for immediate action. For purposes of this section, emergency is limited to 
a natural disaster or a medical or legal situation involving the employee or the 
employee's spouse, child, grandchild or parent and having its onset within the 
twenty-four (24) hour period prior to scheduled departure. 
7.5.4	 Exchange of Runs 
A trial period for switching runs will begin July 1, 2004 and end 
January 31, 2005. Mter such trial period, a final agreement will 
be written between the parties at that point. 
7.6	 Redistribution of Bus Runs 
7.6.1	 As current drivers/aides leave the system, existing bus runs shall be 
redistributed to existing drivers/aides until all currently employed permanent 
drivers/aides who desire extra hours have such. The Board reserves the right to 
hire new drivers/aides after offering these hours to those presently employed. 
7.6.2	 Nothing contained in the assignment of runs is meant to imply that a bus 
driver would have the choice of a specific vehicle. 
7.7	 School Closing 
7.7.1	 In the event that school is to be closed after once opening for the day, 
drivers/aides shall, upon call, return to their buses within thirty (30) minutes of 
the call to check out buses and to start the bus lineup. 
7.7.2	 If school is closed or delayed, it shall be announced on the radio by 5:30 a.m., 
if possible. In addition, the District shall implement a calling tree by 5:30 a.m. 
by notifying the dispatcher who will then contact three drivers/aides agreed 
upon by the Association who will continue calling other drivers/aides until all 
are notified. Any driver/aide who reports to the garage because the District 
failed to notify the radio or failed to implement the calling tree as set forth 
above shall be paid one hour's inconvenience pay. 
7.8	 Board Policy 
7.8.1	 Drivers/aides will not make additional rules relative to students other than 
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those established by the District. 
7.8.2	 Rules established for riding school bus will be established by the District with 
input from LaborlManagement Committee. 
7.8.3	 Revised rules for bus drivers will be established by District after input from 
LaborlManagement Committee. 
7.8.4	 The District will amend its policy governing drug and alcohol testing to 
provide that an employee who tests positive on the first such test and who is 
awaiting the results of a confirmatory test shall have all such time-off charged 
against his/her sick leave or other paid leave at the employee's option. 
7.9	 Complaints/Discipline 
7.9.1	 Drivers/aides shall be present with a child for disciplinary action. When 
possible this shall occur after the morning run. 
7.9.2	 In the event of parental complaints, drivers/aides may be required to appear 
and respond to the complaint. Whenever possible this time is to be convenient 
to all parties. 
7.9.3	 Procedures for handling disciplinary problems, which arise during the 
transportation of students, shall be determined by the District. All drivers and 
aides shall be informed of such procedures on an annual basis. Any driver or 
aide required by the District to meet with a District administrator, a parent or a 
student regarding a student discipline matter outside of their "block time" shall 
be compensated for time spent at such meeting. 
7.10	 Accident Reporting 
7.10.1 Drivers shall report in writing to the immediate supervisor every accident 
involving their bus by filling out such forms as may be prescribed by law and by 
adhering to all other statutory and regulatory requirements pertaining to 
school bus accidents. The Board shall provide the drivers with notice of the 
foregoing requirements. Reports shall be completed as soon after the accident 
as possible, and reporting shall be excused when the excusing conditions of 
605(a) of the V&T Law are applicable. This section does not remove the driver's 
responsibility for immediately notifying the immediate supervisor of the 
accident by telephone/radio (unless the excusing conditions of 605(a) are 
present). 
7.10.2 Copies of the forms prescribed by law shall be found in the bus at all times. 
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Responsibility for placing the forms aboard the bus shall be that of the head 
mechanic. The District will ensure that the prescribed form will be placed in an 
open and readily visible designated place in each bus. The District shall provide 
the drivers with instructions for filling out the prescribed forms and shall 
provide reasonable assistance in the completion of these forms. 
7.11	 Cooperative Busing 
7.11.1 While the Association does recognize the need for the District to cooperate 
with surrounding districts in the transportation of students, the District 
guarantees the Association that no existing regular drivers/aides will be laid off 
as a result of cooperative transportation. 
7.12	 Previous Duties and Responsibilities 
7.12.1 All duties and responsibilities of the drivers/aides shall remain unchanged 
for the duration of this Agreement except as follows: the buses shall be swept 
once a week or as needed. 
ARTICLE 8 
MISCELLANEOUS PROVISIONS 
8.1	 Right to Strike 
8.1.1	 Drivers/aides/courier will not at any time invite, participate in or condone in 
any manner, any form of work stoppage, slowdown, organized sick call or strike. 
8.2	 Commissioner's Regulations 
8.2.1	 In all cases, Law, Commissioner's Regulations, will supersede this 
Agreement. 
8.3	 Mutual Concerns Committee 
8.3.1	 Upon request of the Association, the Superintendent and/or his/her designee 
shall meet, at a mutually agreed upon time, with a committee of Association 
members to discuss, explore and implement, if possible, solutions to problems of 
mutual concern. Such meetings will be held in a timely fashion and shall not 
exceed four per year. It is understood by the parties that the District will not be 
able to implement solutions to the satisfaction of the Association on all items 
discussed at these meetings. However, the District will communicate to the 
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Association, via the labor management committee, whatever action is taken and 
the results of such action in a timely manner. In addition, it shall be the 
obligation of the Association to respond to District concerns and requests in a 
timely manner. 
8.4	 Jury Duty 
8.4.1	 Employees covered by this Agreement assigned to jury duty shall be granted 
these days of absence without loss of personal leave days, sick days or 
compensation. 
8.4.2	 Employees shall reimburse the District any compensation received as a result 
of jury duty minus payment for travel. The compensation shall be turned over 
to the Treasurer of the District. 
8.4.3	 An Employee may request postponement of said jury duty to a term of court 
that is more agreeable to the school system. Said request will be in writing 
prepared by the Superintendent setting forth the reasons for the requested 
postponement. 
ARTICLE 9 
LEAVES 
9.1	 Leaves of absence up to one (1) year may be granted with the approval of 
the Superintendent and the District without loss of status upon request of the 
employee. Except is cases of emergency, six (6) months notice will be required 
for such leave. Any employee who applies for and is granted an unpaid leave of 
absence (for seniority purposes only) shall be granted the leave under the 
following conditions: 
9.1.1	 Any authorized unpaid leave of absence less than sixty (60) calendar days 
shall have no impact on accrual of seniority for the individual. 
9.1.2	 Any authorized unpaid leave of absence more than sixty (60) calendar days 
shall be deducted from the overall accrual of seniority for the individual, 
beginning with the first day of the leave. 
9.2	 Military and maternity leave will be granted according to state mandate. 
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ARTICLE 10 
LAYOFF AND RECALL PROCEDURES 
10.1	 In the event of a reduction in the work force, the District shall reduce staff by 
seniority from date of appointment for unit members. For the purpose of this 
section, seniority shall be construed to mean length of continuous service in the 
District. If positions are abolished, the employee with the least seniority within 
the work area will be laid off first. 
10.2	 In the event of a layoff, a recall roster shall be maintained on which any 
displaced employee's name shall remain for three (3) years. Should a position 
become open, the District shall notify the most senior individual on the recall 
roster by certified mail, return receipt requested, sent to the address last given 
the District by the employee. Failure to respond within ten (10) days of notice 
shall be considered as a lack of interest in the position and the individual will be 
removed from the recall list. 
10.3	 In the event of a layoff, the least senior employee in the job title affected will 
be excessed. 
10.4	 Any employee who is laid off and returns to active status in the District 
within three (3) years of such layoff will return with all his/her accrued leave 
and benefits, if any. 
ARTICLE 11 
BENEFITS 
11.1	 Contributions 
11.1.1	 Retirement contributions made by the District on behalf of the employee will 
be continued to the New York State Employee's Retirement System. 
11.1.2 Social Security contributions made by the District on behalf of the employee 
will also be continued. 
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11.2	 Snow Days 
11.2.1	 Each member of the bargaining unit will be granted a maximum of three (3) 
snow days per year in the event school is closed by the Superintendent. 
Compensation for each snow day will be the current rate of base pay per day 
per driver/aide/courier. In the event not all ofthe days are used the 
procedure set forth in the collective bargaining agreement with the 
Broadalbin-Perth Teachers Association, Article 18, School Calendar, 18.4, 
will prevail. 
11.3	 Mandated Meetings 
11. 3.1	 Whenever a driver/aide is required to attend a mandated or district 
requested meeting, each driver/aide will be compensated at the regular bus 
run hourly rate. 
11.3.2	 Missed meetings will be made up when possible and practical with District's 
help and paid at regular pay rate. 
11.3.3	 District will establish time frame for fingerprints to be taken at District cost. 
11.4	 Personal Time 
11.4.1	 Each regular/probationary driver/aide and courier will be entitled to three 
(3) personal days per year with two days notice to the immediate supervisor, 
except in cases of emergency. Any unused days shall be converted to sick days, 
per 11.6.1. 
Personal days will not be used for vacation purposes immediately 
prior to, or after, a scheduled holiday. Exceptions may be made by the 
Superintendent of Schools. 
11.5	 Personal Sick Time 
11.5.1	 Effective July 1,1994 sick time shall be granted in block hours of time to 
reflect variations in length of bus runs. That is, sick time shall be granted in 
block hours according to the number of block hours an employee works per day. 
11.5.2 Each regular/probationary driver/aide and courier will be entitled to the 
equivalent of ten (10) sick days per year. In addition, the District shall provide 
a three-hour block for training purposes during each school year (September to 
June). Any employee who attends such training session shall be granted the 
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equivalent of one (1) additional sick day, giving them the equivalent of a total of 
eleven (11) sick days. Employees attending such training shall not receive 
additional compensation for such time. An illustration of the above system 
follows: 
Employee "A" works 3.5 block hours per day in 1994-95. 
Sihe will initially be granted 35 block hours of sick leave 
for that school year. If employee "A" attends the training 
session provided by the District, slhe shall receive the 
equivalent of one (1) more day of sick leave (3.5 hours), for 
a total of 38.5 hours of sick leave for the 1994-95 school year. 
11.5.3	 Employees covered by this Agreement absent for five (5) consecutive days 
may be required to furnish a doctor's excuse upon request of the District. 
11.6	 Sick Time Accumulation 
11.6.1 Effective July 1, 1994 sick leave shall be accrued in block hours of time to 
reflect variations in lengths of bus runs. That is, unused sick time shall 
accumulate in block hours according to the number of block hours an employee 
works per day. For example: 
A bus driver works 3.5 block hours per day during the 
1994-95 school year, attends the District sponsored 
training session and uses no sick time will accumulate 
38,5 block hours of sick leave for future use. Thereafter, 
if such employee works 6 block hours per day during the 
1995-96 school year, slhe will have accumulated enough 
sick leave hours to receive paid sick leave for the equivalent 
of 6.4 days of work. 
11.6.2 All sick days accumulated prior to July 1994 shall be converted to block 
hours by using the actual time earned since July 1, 1991. Sick days 
accumulated prior to July 1, 1991 will be converted to block hours at the 
employee's block hours assigned on July 1, 1994. 
11.6.3	 Employees shall take time off in hours, as needed. 
11.6.4	 Employees may accumulate hours equivalent up to 600 hours of sick leave. 
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11.6.5 Upon ten years of continuous service within the unit, employees upon 
retirement will be eligible for a sick day purchase of sick leave as follows: $50.00 
a day to a total of 75 days. Upon separation from service from the District, an 
employee shall be eligible for this sick day purchase after fifteen years of 
continuous service within the unit. A day is taken to mean five hours of block 
time. Payment will be made in one sum or applied to employees cost of 
participation in the District health plan until all monies are exhausted. 
11.6.6 The District will provide every unit member with a utilization report for sick 
and personal time during the second week in September and the second week in 
January. 
11.7 Association Days 
11.7.1	 Officers and designated representatives of the Association will be allowed an 
aggregate of three (3) days to conduct Association business. 
11.7.2	 Expenses beyond paying the employee and the necessary substitutes will be 
borne by the Association. 
11.8	 Bereavement Days 
11.8.1 Association members shall be granted up to three (3) days bereavement for 
funerals of the immediate family, which also includes mother/father-in-law, 
brother/sister-in-law, and siblings and up to four (4) days bereavement leave for 
use in the loss of parent, child and/or spouse upon approval of the 
Superintendent. 
11.9	 Health Benefits 
11.9.1	 The District will establish for all unit members a Health Reimbursement 
Arrangement (hereafter HRA) plan account as defined in §105(h) of the 
Internal Revenue Code for payment of unreimbursed medical, dental, 
vision expenses and other allowable expenses. The account shall be 
subject to any applicable laws, rules, and regulations. 
11.9.2	 The dollar amount of this BRA shall be as follows: 
2008-09 65%
 
2009-10 70%
 
2010-11 75%
 
2011-12 80%
 
2012-13 80%
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Of the yearly cost to the district of the District provided CDPHP HMO 
individual plan. (or equivalent) 
11.9.3	 The above amount will be made available to unit members by July 1 of 
each calendar year, effective 2008. 
11.9.4	 The district assumes all administrative costs and fees associated with the 
HRA. 
11.9.5	 Once a unit member retires from or terminates his/her employment with 
the District, there will be no further contributions to the individual's 
account; but he/she may continue to access any remaining deposits until 
the account is exhausted. Should the member predecease their spouse or 
domestic partner, the remaining funds may be used by their spouse or 
domestic partner until the funds are exhausted. 
11.9.6	 In the event of a mid year hire/termination/voluntary separation, the 
annual deposit will be pro-rated. However, if there are insufficient funds 
in the individual's account, there will be no requirement of the individual 
to reimburse the District or fund. 
11.9.7	 The HRA plan year will be July 1st to June 30th . 
11.9.8	 The HRA will be administered by a third party administrator chosen by 
the district with input from the Association. A third party administrator 
shall not be determined until the Association has had adequate 
opportunity to review administrator proposals and plan documents. The 
level of services and number of reimbursement options provided by the 
administrator will not change without negotiation with the Association. 
11.9.9	 The third party administrator and/or the District will provide members 
no less than four (quarterly) statements per year. 
11.9.10	 Unit members may not elect cash in lieu of the HRA. 
11.9.11	 All unused deposits, if any, will roll over from year to year, with no 
maximum limit. 
11.9.12	 The third party administrator will not disclose employee information 
about any participating unit member to any person or entity for any 
purpose unless specifically authorized by the unit member or compelled 
by a court to do so. 
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11.9.13	 A comprehensive list of eligible reimbursement expenses shall be 
attached to this agreement as "Appendix A". 
11.10	 Workers' Compensation 
11.10.1	 The Board will carry Workers' Compensation insurance as provided under 
the Workers' Compensation Law. 
11.10.2	 The employee shall immediately report to his/her supervisor any injuries 
incurred during the performance of the employee's duties. Additionally, the 
employees shall report any such injuries to the school nurse or 
administration as soon as practical. 
11.10.3	 Employees shall be paid in full for the first ten (10) working days of absence 
due to job-related injury. After the tenth working day of absence, the 
employee will be removed from the regular payroll. If benefits are not 
received from the insurance carrier, the District will continue to issue a 
check to the employee comparable to his/her net pay until the insurance 
carrier starts paying. For the weeks that net pay as given to the employee, 
the employee will turn over to the District the amount received from the 
carrier for those weeks and shall not be eligible to accrue sick leave for such 
period. 
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ARTICLE 12 
SALARY 
12.1	 The salary for the period of this Agreement, or until a successor agreement is 
negotiated, shall be as follows: 
12.1.1 
Title 2008-09 2009-10 2010-11 2011-12 2012-13 
5% 4.9% 4.5% 4% 
~ 
4% 
-­
Regular Bus 
Driver 
20.32 21.32 22.28 23.17 24.10 
Probationary 
Driver 
19.53 20.49 21.41 22.27 
-
23.16 
Regular Bus 
Aide 
12.22 12.82 13.40 13.94 14.49 
Extra Bus 
Runs 
13.95 14.63 15.29 15390 16.54 
Courier 11.70 12.27 12.82 13.33 13.86 
Probationary 
Aide 
10.63 11.16 11.65 12.12 12.61 
Dispatcher 24,899.22 26,111.94 27,286.98 28,378.46 29,513.60 
12.2	 When extra runs occur during the time a driver would be driving his/her regular 
run, he/she will be paid the regular run hourly rate for that portion of the trip 
(i.e., a driver scheduled to drive four hours daily, who accepts a six-hour 
assignment, shall be paid four (4) hours at the driver's regular salary and two 
(2) hours at the Extra Bus Run rate). For trips over 10 hours, the District shall 
reimburse to driver up to 15 dollars ($15.00) for meals upon submission of valid 
receipts. 
12.3	 Employees will be eligible for a longevity bonus paid on or about October 1 
according to the following schedule: 
After five (5) years $350.00 
After ten (10) years $500.00 
After fifteen (15) years $650.00 
After twenty (20) years $750.00 
After twenty-five (25) years $1,000.00 
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12.4	 In the event that employees covered by this Agreement have their time 
extended, for any reason, said employees covered by this Agreement will be 
compensated at the appropriate hourly rate. 
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SIGNATURE PAGE 
BROADALBIN-PERTH CENTRAL SCHOOL DISTRICT 
Chief School Administrator Date 
BROADALBIN-PERTH BUS DRIVERS ASSOCIATION 
President Date 
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ATTACHMENT
 
TERMS AND CONDITIONS - TRANSPORTATION
 
COORDINATOR POSITION
 
The following terms and conditions shall govern the position of Dispatcher. It is 
understood by the parties that such clarification is needed to accommodate the 
transfer of this position from the CSEA to the Broadalbin-Perth Bus Drivers 
Association. 
1.	 The position shall be a twelve (12) month position. 
2.	 The work schedule shall consist of a forty (40) hour week at eight (8) hours per 
day. 
3.	 The hours of employment shall be from 5:00 am - 9:30 a.m. and 
12:30 p.m. - 4:00 pm daily. It is understood that the schedule of work hours per 
day may be altered at the discretion of the District as necessary. 
4.	 The salary increase during the term of this Agreement shall be consistent with 
that of other members of the Association (i.e., 3%, 3%, 4%). 
5.	 The Dispatcher shall receive ten (10) sick days per year. 
6.	 The Dispatcher shall receive three (3) personal days per year. Unused personal 
days shall be added to accumulated sick days. 
7.	 Sick days may be accumulated to a total of 180 days. 
8.	 The Dispatcher shall accrue vacation leave as follows: 
Upon completion of one (1) year of service - five (5) days;
 
Upon completion of two (2) years of service - ten (10) days;
 
Upon completion of five (5) years of service - thirteen (13) days;
 
Upon completion of ten (10) years of service - twenty (20) days.
 
Movement on the vacations schedule shall be earned on the employee's 
anniversary date. With prior Board of Education approval, vacation time may 
be used to extend leave due to prolonged illness. Unused vacation leave not to 
exceed a total of ten (10) days may be accumulated for use in the next school 
year. Requests for use of vacation time shall be made in writing at least two (2) 
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weeks prior to intended use and must be approved by the Superintendent or 
his/her designee. 
9.	 Paid holidays for which the dispatcher is eligible include: 
New Year's Day 
Good Friday 
Memorial Day 
Labor Day 
Columbus Day 
Christmas Day 
Y2 day preceding Christmas (providing school is not in session) 
Martin Luther King Day 
Washington or Lincoln Day (consistent with the school calendar) 
Independence Day 
Veterans Day 
Thanksgiving Day 
the day following Thanksgiving 
Y2 day preceding New Year's Day 
Should the Dispatcher be assigned to work on a holiday, he/she shall be 
assigned a compensatory day of vacation leave. 
10.	 Should the Dispatcher be called in by hislher supervisor, he/she will be 
compensated at least one (1) hour of pay at hislher per diem rate. 
11.	 The Dispatcher shall be allowed participation in the New York State Employees 
Retirement System. 
12.	 The Dispatcher shall be eligible for health insurance benefits in accordance with 
CSEA twelve months employees (i.e., Blue Shield/Par Plus or the equivalent, 
100% paid by the district for individual coverage and 50%paid by the district for 
dependent coverage). In the event that the Dispatcher elects to decline health 
insurance benefits as described, a health insurance buyout will be offered. 
He/she will be eligible for that benefit available to bus drivers of the district 
(i.e., as described in Article 11.9.1 of the contractual agreement). 
13.	 The District shall reimburse and/or provide educational or job related training 
opportunities upon the approval of such training by the Superintendent or 
his/her designee. 
14.	 Unused sick time shall be purchased upon retirement or separation from the 
District in accordance with the provisions set forth for al other unit members. 
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15.	 The Dispatcher shall be eligible for longevity bonus in accordance with the 
provisions set forth for all other unit members. 
16.	 All contract language not addressed herein and provided in the Agreement with 
the Association shall pertain to the position of Dispatcher. 
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APPENDIX A 
HAS/HRA QUALIFIED MEDICAL EXPENSES 
HSA./HRA Qualified Medical Expenses 
This Is a qUick. reference list of expenses that can be reimbursed from a health saVings account (HSA) or a health 
reimbursement arrangement (HRA). 
Medical expenses allowed as deductions are determIned by section 213 (d) of the Internal Revenue CocIe. This list applies 
to reimbursement under an HSA as well. However, eJlglble medical expenses under an HRA draw from this list of 
deductible medical expenses, but will exclude some expenses in the plan design. For more detailed information, please 
refer to IRS Publication S02 titled, "Medical and Dental Expenses," Catalog Number lS002Q. You can order the 
publication by calling (800) TAX FORM or see it online at www.lrs.gov/pub/irs-pdf/pS02.pdf. For tax advice, please seek 
the services of a competent professional. 
Eligible Medical EXDenses 
• Abdominal supports
• Acupuncture 
• AfT c:onditioner (when necessary for relief from 
diffiQJIty in breathing) 
• Alcoholism treatment 
• Ambulance 
• Anesthetist 
• Arch supports 
• Artifidal limbs 
• Autoelte (when used for relief of sickness or 
disability) 
• Birth control pills (by prescription) 
• Blood tests 
• Blood transfusions 
• Braces 
• cardiographs 
• Ollropractor 
• Christian Science practitioner 
• Contact lenses 
• ContraeeDtlve devices (bv prescriotlon) 
Eligible OVer-the-Counter D..ruas 
• Convalescent home (for medical treatment only) 
• Outches 
• Dental treatment\ 
• Dental X-rays ) 
• DenbJres / ..... 
• Dermatologist 
• Diagnostic fees 
• Diathermy 
• Drug addiction therapy 
• Drugs (presoiption) 
• Bastic hosiesy (prescription) 
• Eyeglasses ') 
• Fees paid to health institute prescribed by a 
doctor 
• FICA and FUfA tax paid for medical care seIVlce 
• Auoridation unit 
• Guide dog 
• Gum treatment 
• Psychoanalyst 
• PsVchoioaist 
• Psychotherapy 
• Radium therapy 
• Registered nurse 
• Special school costs for the 
handicapped 
• Spinal fluid test 
• Splints 
• Stennzation 
• Surgeon 
• Telephone or TV equipment to 
assist the hard-of-hearing 
• Therapy equipment 
• Transportation expenses 
(relative to health care) 
• UltTaviolet ray lTeatment 
• Vaccines 
• Vasectomy 
• Vitamins (if prescribed) 
• Wheelchair 
.• X-rays 
• 
• Antacids • Sinus medications and nasal sprays •. Wart removal medication 
• Allergy medications 
• Pain relievers 
• Cold medidne 
• Anti-diarmea medidne 
• Cough drops and throat lozenaes 
• NicDtine medications 
• Nasal spraYs 
• PediaJyte® 
• Am aid creams 
• calamine lotion 
• Antibiotic ointments 
• SUppositories and creams for 
hemorrfloids 
• Sleep l1ids 
• Motion sickness pills 
Ineligible Medical ExDenses 
• Advance payment for services to be rendered 
next year 
•	 Athletic dub membership 
•	 Automobile insurance premium allocable to 
medical coverage 
•	 Boarding school fees 
•	 Bottled water 
•	 Commuting expenses of a disabied person 
• Cosmetic surgery and procedures 
•	 Cosmetics, hygiene products and similar items 
• Funeral cremation or burial exoenses 
Ineligible Over-the-Counter DruQs 
•	 Health programs offered by 'resort hotels, health 
dubs and gyms 
·
· 
Illegal operations and treatments 
lllegaUy procured drugs 
·
Maternity clothes 
·

Penalties for failure to precertify according to
 
health plan rules 
·
· 
Premiums for life Insurance, income protection, 
disability, loss of limbs, sight or slmDar benefits 
Scientology counseling 
·
Sodal activities 
· 
Special foods and beverages 
· 
SpedaUy designed car for the 
handlGlpped other than an Autoette 
or special eqUipment 
· 
SWirruning pool 
•	 Travel for general health 
improvement 
· 
Tuition and travel expenses to send a 
problem child to a partirolar school 
• Toiletries (including toothpaste) • CosmetiCS (induding face cream and moisturizer) • Dietary supplements 
• Weight-loss drugs for general well­• Medicated shampoos and soaps• Arne treatments 
• Up balm (including ChapStick® or carrnex®) being• Vitamins (dailY) 
• Fiber SUDolements	 _~ ..~t!,erbs . -­ .....,...,.- __ ••• ',-r.-1'O"":--;­--,-~. 
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APPENDIXB 
MEMORANDUM OF AGREEMENT 
MEMORANDUM OF AGREEMENT 
between the 
EXECUTIVE OFFICER 
of the 
BROADALBIN-PERTH CENTRAL SCHOOL DISTRICT 
and the 
BROADALBIN-PERTH BUS DRIVERS ASSOCIATION 
The following shall be added to the July 1, 2008-June 30,2013 CBA as 
Appendix B: 
RULES AND GUIDELINES FOR SWITCHING TRIPS 
1.	 Switching trips is a mutual, cooperative agreement between two bus drivers. 
2.	 Switches can be made only once per trip sheet period. (Monday - Sunday) 
3.	 Switches must be made prior to posting of new trip sheet. 
4.	 Cancellations will go to those drivers officially posted to such trips after
 
switching.
 
5.	 The dispatcher will be notified of all trip switches and will officially note, with a 
colored pen, the changes on the master trip sheet posted in the office and on the 
trip sheets given on the day of the trip. 
6.	 A trip cannot be "refused" after an official switch takes place. (You have to take 
it.) A driver does have the right to refuse without penalty when the trip is 
cancelled or changed by the district. 
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7.	 Three union officers will handle any disagreements or complaints between two 
drivers who have switched. 
8. Seniority will not be affected by any switching. 
9.	 There will be a penalty for failure to take assigned trip after making an 
officially noted switch. Any drive that switches and fails to take the switched 
run shall be penalized two (2) refusals (trips). Exception: An unforeseen 
emergency such as one's own sickness, death in the family or an emergency with 
immediate family that no other family member can handle. 
10.	 Rule 9 does not apply when the trip is cancelled or changed by the District. 
Switched trips changed or cancelled by the District are governed by Sections 
7.4.4 and 7.4.5 of the collective bargaining agreement. (24 hours notice by the 
district is defined as 24 hours prior to the original start time of the switched 
trip.) 
For the Association:	 For the District: 
::m~fl?--bw J'./<f--t>'i c:::~. 
Presiden BPB A Date Ch. ef School Administrator
 
Margaret Cloutier Stephen Tomlinson
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MEMORANDUM OF AGREEMENT 
between the 
EXECUTIVE OFFICER 
afthe 
BROADALBIN·PERTH CENTRAL SCHOOL DISTRICT 
and the 
BROADALBIN-PERTH BUS DRIVERS ASSOCIATION 
The District and the Associ.ation agree to the following fOrols ofpayroll deduction for the 
collection ofBroadalbin Perth Bus Drivers AssociationINYSUT/NEA dues. 
Option 1: 1 lump sum deduotion
 
Option 2: dues deduction over 2 pay periods
 
Option 3: dues deduction over 6 pay periods
 
Option 4: mles deduction over 21 pay periods
 
Association dues will be deducted in unifonn amounts calculated as the total annual dues 
owed by each driver divided by the appropriate number ofpay periods. Each driver will 
have the opportunity to elect a form ofpayroll deduction by the end of the first payroll 
period of the school year. 
For the Association: For the District: 
if . ~ --/ .. 1n~M~L~du~ 9-1,,--a?c~~'--e;::, <{.,s·a? 
PreSiddtt;BPB~ Date Chief School Administrator Date 
Margaret Cloutier Stephen Tomlinson 
TOT!=IL P.02 

